
Coping with Racism & Discrimination 
Considerations for Students of Color 

Racism and discrimination continue to be a fact of life for many students of color on 
college campuses. At times, racism is overt, such as the use of racial slurs, graffiti, 
or even violence. However, it can also frequently arise in more subtle forms, such 
as stereotyping, assumptions, or exclusion. In any form, racism and discrimination 
add stress and challenges to the lives of students of color.    

Possible consequences of racism for students of color at CSU: 
A sense of being isolated and an outsider in the CSU community 

Pressure to “prove oneself” and defy stereotypes 

Stress related to being seen as a “representative” of one’s community 

Feeling fearful, anxious, frustrated, helpless, depressed, or angry 

Considering dropping out or transferring to another school 

Difficulties with concentration and motivation for classes 

Being unsure or confused about whether one is being treated differently    

because of race or ethnicity 

What Can You Do? 

Taking active steps to combat the effects of racism and discrimination can have an 



Addressing Racism & Discrimination 

Considerations for Allies

An ally is a person who does not belong to a particular community, but is actively 
engaged in advocating for and supporting that community. White students can be allies 
to students of color, and students of color can be allies to each other. (For example, an 
African American student can be an ally to the Asian American community). Allies are 
important partners in countering racism and discrimination on campus. 

Tips for Being an Effective Ally: 

Get educated. You don’t have to have a Ph.D. in ethnic studies or be a 

history scholar. But making an effort to learn the history and current issues 

relevant to the communities you support is an important part of being an ally. 

Getting educated includes learning about the way that power, privilege, and 

oppression have impacted others’ lives, as well as your own. 

Speak up (but speak for yourself). When you see racism rearing its head in 

your day-to-day life, say something. Too often, people of color are left 

holding all the responsibility for educating others and speaking up about 

racism, but racism is everyone’s issue. At the same time, avoid speaking for 

other groups of people (which can be inaccurate, reductionist, or even 

unintentionally condescending), and stick to sharing your own opinions and 

viewpoints. 

Know the difference between intent and impact. It’s easy to recognize overt 

racism, but it can be harder to recognize – and therefore, to challenge –

racism when it comes with good intentions. Allies recognize that well-

intended actions can sometimes have an unintentional negative or hurtful 


